Reclaiming
The Vision

Ot Adventist Education

A cover story in the decade’s very
first issue of The Chronicle of Higher
Education' had this headline, “Wor-
riecd About ‘Anvthing Goes' Moral
Code, Colleges Are Stepping in to Help
Students Shape Values.” Its author,
Robin Wilson, wrotc:

As colleges embark on the 1990°s, many
institutions are finding that developing stu-
dents” academic skills is no longer ¢nough.
College officials are increasingly concerned
about what thev call an anvthing-goes
moral code that leads manv students to
indulge in wild fraternity parties, to drink
excessively, and to have sex with people
they barely know. Several institutions are
stepping in to encourage students to bolster
their values.

Wilson's analysis of the situation
suggests that “helping students shape
their values has become more impor-
tant because manv of the support sys-
tems voung people once had at home
and on campuses [and dare we add, in
the church] have disintegrated over
the last two decades.™

A Lost Sense of Community

At home, 50 percent of marriages
end in divorce, and most parents have
to work full time. At college, few activ-
ities remain that once shaped stu-
dents’ values and established a fecling
of communitv—gone are required
wecekly chapels and frequent visits to
facultv homes. At church, cvervdav
issues seldom receive the illumination
of soundlv adduced biblical principles,
and the modeling that takes place
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At college, few of the
activities remain
that once shaped

students’ values and

established a feeling
of community.

there is not alwavs worthv of emu-
lation.

This lack of a sense of community
on college campuses is borne out by
the Carnegic Foundation’s studv of
American higher education in the last
decade. The foundation’s head, Ernest
L. Bover, found that despite the Amer-
ican system of higher learning being
the envy of the world
® About 50 percent of todav's stu-

dents sav thev “feellike a number in

a book,”
® About 40 percent do not feel a sense

of cormmunity on campus,
® About two-thirds of todav's students

sav thev have no professor inter-
ested in their personal lives,
® Most disturbing was the finding of
a trend on the campus toward
cthnic/class separation,
And there was evidence that in
racial matters there has been very
little s*gnificant progress in 20
vears.?

A Loss of Mission

About three vears ago Bover's defin-
itive report of the Carnegic Founda-
ticn’s research on the status of Ameri-
can higher education appeared under
the title, College: The Undergradiuie
Experience in America* In this report
he alleged that many American col-
leges have lost their sense of mission
and are confused about how to impart
shared values. He remarked with dis-
mayv on the discontinuity between
schools and higher education. Bover
also described the colleges as void of
vigorous intellectual exchange, as
places where the facultv and adminis-
tration distance themselves from stu-
dent life, not to mention from civic
and social obligations in their ncigh-
borhoods and in the world. Overall,
the book described a lack of whole-
ness in American education.

And vet Bover was not pessimistic.
The points of tension that he identificd
arc also, he contends, points of unus-
ual opportunity:

The American college is, we believe,
ready for renewal, and there is an urgencs
to the task. The nation’s colleges have been
successful in responding to diversity and in
mecting the needs of individual students,
Thev have been much less attentive to the
larger, more transcendent issues that give
meaning to existence and help students put
their own lives in perspective. This nation
and the world need well informed, inquisi-
tive, open-minded voung people who are
both productive and reflective, secking
answers to life’s most important questions.
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Colleges need to establish a wellness and fitness prerequisite on campus.

Above all, we need educated men and
women who not only pursue their own per-
sonal interests but are also prepared to ful-
fill their social and civic obligations. And it
is during the undergraduate expericence,
perhaps more than at anyv other time, that
these essential qualities of mind and char-
acter are refined.’

Recommendations

To alleviate the problems that now
characterize American higher educa-
tion Boyer recommended that

1. teachers care more for their stu-

dents;
2. colleges develop an integrated
core curriculum;

5. academic and nonacademic life
become interlocked;

4. teachers become active with stu-
dents in campus events;

5. colleges schedule convocations
when everyone comes together;

6. colleges establish a “wellness”
prerequisite to all else on campus,
so that there is good food, exer-
cise, and caring for the body;

7. schools attempt to find common
values that can then be shared:

8. there be many more attempts
at community building;

9. and even that the college presi-
dent become more direcly in-
volved in planning and oversight
of the residence halls!

Blueprint for SDA Education
I don't know how vou react to these

According to Boyer,
many American col-
leges have lost their
sense of mission and
are confused about
how to impart
shared values.

suggestions, but thev sound like a
blueprint of the Adventist educational
model, a model that is shared by all of
the colleges within our system of
higher education. For anvone who
doubts that assertion, take a look at
the General Conference Statement
Respecting Seventh-dav Adventist Phi-
losophy of Higher Education,® or Ellen
G. White's programmatic book, Educa-
tion,” upon which the former is based.
Bover's suggestions describe the quali-
ties that Adventist colleges stand for
now and have stood for throughout
their history.

In a scnse, perhaps Adventist col-
leges were ahead of their times. And
even todayv Adventist colleges are a
great place to prepare onesell wholis-
tically for life. If we reallv live up to the
vision of Adventist educatior that has
been so well articulated by Ellen G.

White, we will have just the kinds of
colleges that will make a difference,
in terms of renewal to Adventist
churches and homes—not to mention
to the society at large.

Swimming Against the Current

There is, however, room for im-
provement. If we are honest, we have
to admit that not all of our colleges are
patterned after the model in every
respect. It is incumbent on us, as
Adventist educators and administra-
tors, to swim against the currents all
around us, currents that have brought
American higher education into the
dangerous eddy it is in.

Given our heritage and our tradi-
tions, we can seize the forefront of
educational leadership pointing to a
better wav. How? It will not necessar-
ilv be easy; the obstacles in our wav
are formidable. But as Derek Bok said
in a different context, the problems
are not “immutable.”

Ways to Facilitate Change

Listed below are some ideas to help
facilitate change. Manv are drawn
from the programs I know best, at
Atlantic Union College. The list is not
meant to be comprehensive or exhaus-
tive, merely as a stimulus to discussion
and action. Creative cooperation
among educators, constituents,
administrators, and students will pro-
duce numerous other ideas and pro-
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Community service programs like Teach-a-Kid help college students develop a sense of civic and social responsibility.

prams. So, a few suggestions to get
vou started:

Clarify Our Mission

1. We need to clarify our mission.
Gone is the day (if it ever existed)
when we could be all things to all peo-
ple. At Atlantic Union College, we are
unabashedly Christian and proudlv
Adventist. This is evident in our cur-
riculum as well as in our emphasis on
traditional values and standards of
appearance, dress, deportment, music,
required chapels and worships. Soli-
darity with the church is symbolized by
the weekly Adventist Review in every
student room and apartment and the
bimonthlv Journal of Adventist Educa-
tion in every teacher’s office.

Use Visioning

2. We need to envision wavs to
achieve change. Project Affirmation
has taught us all how to “vision.” Now
we must put those visions to work.

At the beginning of this college vear
I asked my faculty to share with me
the results of their visioning. One vet-
cran professor said:

see a campus where students are not
campus-bound, but are constantly moving
out into the communities around, relating
ther ideas from the classroom to the lives
ot others around and changing their own
ives. T hear the classroom changed from
the protessorial lecture to the raising and
vy\nlunng of questions, the telling of stories
thout lives, the investigation of subjects.

If we are honest, we
have to admit that
not all of our colleges
are patterned after
the model in every
respect.

And I see the opposite movement, of adults
of all ages onto the campus for seminars,
workshops, bringing wisdom and expe-
rience, gaining fresh insights and enthusi-
asm, e¢stablishing friendships and working
relationships with the voung people there. |
sec the entire campus a part of the college
program, the community around it, and
extensions of the campus, as they are now
in the student missionary program, but
involving the entire school body including
faculty, around the world.

Improve Academics

3. We need to improve the aca-
demic quality of our offerings. At AUC
the English, music, and history
departments are only three justly
well-known examples where this is
happening. However, our attempts go
bevond the liberal arts to the tradi-
tional Adventist professional pro-
grams such as ministry, teaching, and
nursing. AUC's Honors Core Program
was recently declared to be one of

only two of the 175 such programs
across the country that “stand out
conspicuously as examples of excel-
lence.”

We are revamping our general edu-
cation program to give it more cohe-
sion, perspective, and especially to
take advantage of our New England
location. This program affirms the
centrality of the written and spoken
word. However, it also stresses the
necessity for volunteer service so that
academic, personal, civic, and social
obligations are blended during college,
as they must inevitably be blended
during life.

Achieve Balance

4. We need to achieve a better bal-
ance between study, work, and physi-
cal activity so that “wellness” is more
than a popular slogan. At AUC we are
trying to inculcate the notion that
work, exercise/athletics, health edu-
cation, and food are all of direct con-
cern in any college that is committed
to a quality undergraduate expe-
rience. Our goal must be to have every
student adopt such a life-style for life,
getting into the habit in college.

Build a Multicultural Community
5. We need to take better advantage
of the multicultural strengths of the
Scventh-day Adventist Church, which
is a microcosm of the world. At AUC
Continued on page 44
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we consciously seek to achieve a
healthy cthnic and gender balance
because only together do we reflect
God's image. We aim to be a commu-
nity that challenges and supports the
dream fulfillment of the broadest pos-
sible spectrum of people. Our Human
Relations Statement is under contin-
ual review.

Strengthen the Sense of
Community

6. We need to strengthen both the
sense and reality of community on
campus. At AUC the building of a new
campus center helps to make certain
that the academic and nonacademic
components of campus life are seen as
integrally interlocked. As Bover savs:
The college of quality remains a place
where the curricular and co-curricular are
viewed as having a relationship to cach
other. At a dime when social bonds are ten-
uous, students, during their collegiate
vears, should discover the reality of their
dcpvndcncy on cach other. They must
understand what it me. o share ana sus-
tain traditions. Community must be built.

Plan the Religious Component

7. Just as our phyvsical and aca-
demic environments need planning,
$0, too, does the religious component
of our lives. After all, that is what
really sets us apart from our non-
Adventist competition. At AUC, there-
fore, the entire campus family has
been developing a spiritual master
plan that coordinates the resources
currently available.

However, it goes bevond that to
enhance this vital ingredient to the
successtul accomplishment of our
mission. This plan includes chapels,
worships, weekend services, special
cvents and wecks, religion and cthics
classes, general studies classes, friend-
to-friend initiatives, community serv-
ices, praver life, world missions, coun-
seling, nurture, and much more.

Franklin Rooscvelt is said to have
believed that to cducate a [person]
in mind and not in morals results in a
menace to society.,

As Adventist educators we have
much to offer American higher educa-
tion. However, if we expect to have an
impact, we must get our own house in
order. We have no time to lose. With-
out concerted and studied effort now
our problems could casilv worsen.

Since an individual leader's impact

a4 Lt e

on his or her institution, let alone on
the church or on the nation, can take a
while, that is all the more reason to
determine to do our utmost without
delav.

No Time to Lose

In that respect, we can be ir aired
bv a story President John F. Kennedy
told (and President Bok has retold)
about the French General Louis Lyau-
tev. When Lvautev took conunand in
North Africa, he surveved the desolate
landscape and declared that it was
necessary to plant trecs. When his aide
objected that a tree would take a
hundred vears to reach full growth,
Lvautev replied, “In that case, there is
no time to lose. We must begin to plant
this afternoon.”10 O

Dr. Lavwreace T Geraty is President of
Atluntic Union College, South Lancaster,
Vassachusets.
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ess was compounded by unprece-
dented institutional development dur-
ing the 1890s. Besides churches and
schools, Adventists developed hospi-
tals, publishing houses, and cventually
(to a lesser extent) health food facto-
ries in the United States and overscas.
Thus the schools were called upon to
supplv ever larger numbers of institu-
tional workers, in addition to ¢v ange-
listic workers.

We need to recognize that, from its
inception, 19th-centurvy Adventist
cducation was inextricably connected
with forcign missions. For example,
both the opening of the church's first
college and the sending of its first mis-

sionary took place in 1874. This was no
coincidence. The stated purpose of
Battle Creck College was to train for
mission service at home and in foreign
ficlds.20 The first great motivation for
Adventist schooling had been rooted
in mission. The same was true in the
1890s of the second great thrust of
Adventist education.

Thus the spread of Adventist educa-
tion during the 1890s was directly
related to (1) the spiritual revival of
theologv, and (2) an enlarged vision of
the church’s mission to the world.

It is important to note that these
were  positive motivators. Negative
motivators—such as the need to
escape from incipient Darwinism and
religious skepticism—played a minor
role. Both then and now, Adventist
education at its best stands for some-
thing of great importance, rather than
representing an escape from the non-
Christian world.

We inay conclude that the health of
Adventist education depends upon its
ability 10 maintain its spiritual identity
and sense of wission. Without these
distinctive qualitics it loses it reason
for being. With them it will continue to
be a dynamic force in a world in need
of redemptive healing. O

Dy Cieorge R Knight is Professor
of Churcly History at Andrews University,
Berrien Springs, Michigan. He formerly
served us Professor of Educational Founda-
tions at the university, and has written or
edited several books on Adventist edu-
cation.
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