
COMPE,TE,NCY
TE,STNG

WILL IT SOLVE THE PROBLEMS
OF HIGHER EDUCATION

BY DALE JOHNSON

study bv thc Associat ion
of American Collcges scv-
eral vears ago concluded
that thc dccav in col lege
a c a d c m i c  a c h i c v e n t c n t
s i g n a l e d  a  c r i s i s  i n  A m e r i -

can educat ion.

Evidcnce o[  decl inc and dcvaluat ion is
t ' v e r r  r v h c I t ' .  T h t .  b u s i n t ' s s  e o r i l m u n i l t
t ' omp la i ns  o f  d i l l i t . u l t r  i n  r ce  r . u i t i ng  l i t e  r a l r ,
c o l l e g e  g r a d u a t c s .  R e n r e d i a l  p r o g r a m s ,
designcd to compensate for  lack ol 'sk i l l  in
us i ng  t he  Eng l i sh  l anguage ,  abound  i n  t hc
co l l egc  and  i n  t hc  co rpo ra te  r vo r l d . . .

Forc ign languagc competence is  norv not
onlv a nat ional  emb:rrrassment,  but  in a
r-apidh changing world it thrcatens to bc a
fccbl ing disadvantage in the conduct  of
busincss and dip lontacv.  Scicnt i f ic  and
technological  dcvelopments have so out-
paccd the undcrstanding of  sc iencc pro-
v i dcd  bv  mos t  co l l t . g t .  p rug rams  rha t  ue
havc bccome a people unable to compre-
hcnd  t hc  l echn t . r l og r  l ha t  ue  i n r  cn l  and
unable to br ing undcr contro l  our capaci tv
l o  i so l a l t ' t he  na tu ra l  r vo r l t l . l

Manv voices procla im their  agree-
ment wi th th is  s tudv and quest ion thc
qualitv t-r[ brt-rth privatc and public
h igher  cducat ion.  Thesc inc lud. i  l . jg is-
la tors,  denominat ional  leadcrs,  s tu-
dents, emplovers, constituents, college
adminis t rat<. r rs ,  and teachcrs-a l l  6 f
whom proclaim that the qualitv of col-
lege cducat ion is  not  rvhai  i t  should bc.

This outcrv should not have caught
h igher  educat ion bv surpr ise.  How-
ever, during the early 1980s colleges
were concerned with different, thoush
related,  issues:  decl in ing enrol lmenis,
the rising tide of mediocritv, and
mcthods for  improving rhe qual i t r  o f
unde rg radua te  educa t i on .2  Educa -
tion's role in guaranteeing America's
competit iveness with other countries
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How do you measrtre
competency?

has bccomc a  maior  concern  on lv  in
thc  pas t  l t 'w  v , 'a rs .

A  cont inu ing  ava lanchc  o f  ev idcnce
ind ica tcs  tha t  Amer ican cducat iona l
svstcms can do bettcr. One of approx-
imate lv  300 s tud ics  dur ing  thc  mid-
1980s compared Amcrican students
and adults with those in cisht othcr
cuun l r i cs .  Amcr ican  t . t . r l l cgJs tudents
p laccd las t .  Onc t - r f  [ i v t '  Amcr i t .ans  in
th is  age group cou ld  no t  f ind  thc
United Statcs on a world map, placed
Nerv York in 37 dif ferent places (on
b o t h  A t l a n t i c  a n d  P a c i f i c  c t - r a s t s ) .
a n d  t h o u g h t  t  h a t  r  h r '  U n i r e  d  S t a r c s
had a populat ion of more than one
bil l ion.

That American col lesc students are
cons lan t l r  bc ing  t - ,u ts i t . r red  by  the i r
peers in Asia and Western Europe in
such subject areas as mathematics
and verbal achievement is a maior
conccrn .  Th is  d i f i c icncr  cou ld  lead t t - r
a  d e c l i n c  o [  A m e r i c a n  s t a n d i n s  i n  t h c
wor ld  markc t ,  a  lowered s tan la rd  o f
l iving and a permanent underclass.

If  educational incompetencv is the
prob lem,  then requ i r ing  competencv
may be part of the solut ion. But how
do vou measure competencv? Would
th is  requ i re  some fo rm o f  tes t  in  sub-
ject areas such as social and natural
sciences, English, and mathematics, as
well  as st ipulat ions about a certain
level of aitainment in a student's
maior f ield of studv?

An assessment program raises as
manv questions as it answers. How
will i t bc financcd? Will remediation
be provided? Who wil l define compet-
ency and set thc standards? What sub-
jccts should a collcge degree include,
and how much should a student know
about cach of these?

In looking at particular areas, spe-
cif ic questions might include the fol-
lowing: Docs evervone havc to read
certain classics? If so, who decides
which books belong on the l ist? Should
everv student bc knowledgeable about
quantum phvsics,  h igher  mathcmat ics,
and modern art? Should tests measure
knowledge or skil ls-or both? None of
these qucstions-or a mvriad of others
ra iscd b1 eompctcncv lest ing-havt :
easy answcrs.

Essential Preconditions
Defining competcncy, either quan-

titatively <-rr qualitativelv, is diff icult.
Seven th -dav  Adven t i s t s  be l i eve  i n
educating the whole person. There-
fore, would we want to test for levels
of crit ical thinking, interpersonal rela-
tionship skil ls, and phvsical f itness? If
t aken  to  t he  ex t reme ,  a rgumen ts
could bc made for  test ins ln  "u"ru
area.  Col lege professors f rotect ing
their turfs might implement require-
ments that would lead to general stud-
ies requirements of nearlv 200 hours!

A related problem arises in defining
competencies within a particular sub-
ject area. James Sledd has indicated
that there are "basic incompetencies
in defining basic comperencles." It is
somewhat diff icult to define exactlv
what is meant bv statements such as"demonstrating 

skil ls of standard writ-
ten English" or requirements that stu-
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dcnts "must prove their abil ity t<l
prescnt their ideas clearly in standard
English.":

Defining Competency
To solve this dilemma, higher educa-

tion must arrivc at a consensus as to
which academic skil ls a student must
possess in order to bc competent. Other-
wise, we wil l never be ablc to deter-
mine whether the goal of eliminating
inc<-rmpctency has been attained; it wil l
be diff icult to obtain or construct
adequate measurement instruments;
and collegc students wil l fail to see the
process as valid or beneficial.

Ascertaining Test Validity
A second essential precondition for

an  assessmen t  p rog ram wou ld  be
ascertaining test validity. However,
test validity cannot be defined unti l
facultv and curriculum committees
develop instructional goals. Otherwise
the test might dictate the curriculum
or the two might be unrelated.

Numerous  na t i ona l  s tanda rd i zed
tests might be used for an assessment
p rog ram.  These  i nc lude  Gradua te
Reco rd  Examina t i on  f  i e l d  t es t s ,
Na t i ona l  Teache rs  Examina t i ons ,
A m e r i c a n  I n s t i t u t e  o f  C e r t i f i e d
Accountants exams, and the Under-
graduate Assessment Program area
examina t i ons .a  Wha teve r  t es t s  a re
used, appropriate test construction

An assessment pro-
gram raises as many

questions as it
answers.

pr inc ip les  and  tes t i ng  p roccdu res
would have to bc foll<-rwed to suaran-
tee test validitv.

Legal Ghallenges
Educators also nccd to addrcss a

th i rd  o recond i t i on  t o  t he  use  o f
assessment tests: legal issues. Will the
use  o f  t cs t s  l ead  to  ma lp rac t i cc
claims?s What role wil l student test
results play in evaluating teachers?
What legal problems wil l be created if
assessment programs do not provide
remediation for deficiencies identif ied
bv the tests? What if restricted diplo-
m a s  u r "  i s s u e d ,  o r  g r a d u a t i o n  i s
denied?6 Will procedural and substan-
tive due process issues be raised if
competency tests have not demon-
strated both curricular and instruc-
tional validityT and reliabilitl,?8

Assessment programs would have to
be carefully developed and imple-
m e n t e d  t o  m e e t  t h e  c o n c e r n s  o t
minority students, the handicapped,
and those who are not f luent in stan-

dard English. F:r i lure to providc mcch-
anisms for thcsc persons to succccd
might rvcl l  produce ethical as wcl l  as
lcgal problems.

Issucs relat ins to accountabi l i tv and
I  u l f i l l m e n t  o f  c o n l r a c t u a l  o b l i g a t i o r r s
might  a lso  ar is r ' .  l f  u  par ( 'n l  in rcs ts
$40,000 in his chi ld's col lege educ:r-
t ion ,  and thc  ch i ld  carns  a  3 .7 -5  g rade
point averagc, but then fai ls a compet-
encv test during thc last quartcr of his
scnior vcar, the col lcgc might facc a
larvsuit and dcmand for a f inanci:.r l
se t t leme n t .

Providing Remediation

Another precondit ion to establ ish-
ing competencv tcsts is thc ethical
responsibi l i tv to assist students need-
ing' remediai help. Adventist col lcges
are l ikelv to maintain an opcn-door
pcl l icv bccausc of cconomic prcssurc,
phi losophical bel icfs, or othcr reasons.
As a result,  up to one-f i f th of their stu-
dent bodies might have dif f iculty pass-
ing competencv exams. This would
necessitate developing much better
programs of remediat ion and counsel-
ing than presentlv exist.

Funding the Program
A f i nanc ia l  commi tmen t  bv  t he

institution to the assessment program
is a fifth essential precondition to test-
ing. Funds must be made available for

Continued on page 46
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NOTI:S AND RI:FERF,NCIlS

I  Five pe lc t ' r t  had at tcrrdcci  or :e r  c l t r . ;  6 pcr . -
cen t ,  tw0  \ ca t s ;6  pc l ce l r t ,  l h re r  r ca r - s ; 6  pe l . c rn t ,
f ou t  vea rs ;  5  pc r cen t ,  l i ve  r t ' a r s :  6  p r r ccn l ,  s j x
\ cars ;  v  Perccn t ,  sevcn \c ius_

I  Dann Spr rc le r ,  
"T i red  

o l  Band A ic l  Appr rx rches
to  Yot r th  Work?  

'  
, { lo rz l r '  . l funr t l r l t  l . l r rnuar . t  lg l l ' 1 ) ,

p .  55 .
'  Mcr lon  P.  S t ro r r r rcn ,  l \ , l i l o  t - .  I l rekkc ,  Ra lph

C .  U n d e r u : r g e r ,  a n c l  A t t l t u l  l - .  J o l l r s o n ,  A  S t t u h  o l
Ot t t t ru t i r t r . s  (Minncapo l is :  A t rgsbr r r  g  Pub l ish ing
H o u s e ,  1 9 7 2 ) ,  p .  2 9 5 .

r  Scc  Rogt ' r '  L .  Dr rd lc r ,  l | l t t  l t , t , t rug t , rs  Rt '  j t c t
Ra l ig i l tn  u t td  l l '  l tu t  to  [ )o  . lh r t r t  / l  lWas l r i r rg ton ,
I ) . C . ;  R c v i c u  a r r d  l l c l a k l  [ ) u b l i s h r n g  A s s n . ,  1 9 7 8 ) ,
chapcr  j .

r  K e  v i n  l i  t  s t o n .  R l r r  n r o n d  ( l  W h i l r . r n u n ,  a r r d
J c r r r '  ( i .  F l o l c n t ,  

" ( a l h o l i c  
S c l r r x r l  I l c l i g i o r r s' f t - : r in ing  

Ve r  sus  Ac lo lcsc t ' r r l  l l l r ckgr r run t l  and
O r i c n t a t i ( ) n :  l l o  ( o r l l l r r u l i r t  S t L t c l i e s , " , \ i r r r t ,
I )QDt t  . lo t r r r ru l  o l  l ) ! t t  u tu t t t ,6  (Spr  ing  1975) ,  pp .
59-6.+.

n  E l i se t r  N .  \ ' l cncgusso,  "Ar r  
I r rves l iga l ion  o l  the

R e l a l i o r r s h i p  B e l \ \ c c n  R c l i g i o s i l r ,  A r t r r u n t  o l
E x p o s u r c  l ( )  S c v e n t l l  c l a r  A i l r e n t i s l  I : d r r c i t l i o t r ,
a r tc l  Othc l  Se l t . t  ted  Vu l i i rb lcs , "  [ . . r ]  I )  c l i sscr . ta t ion ,
A n d r e r v s  [ I r r i r c r s i l r .  B c l l i r . n  S p r i n l s ,  ] ! l i c h i s a n ,
t  9u0.

' . l o e l  N .  N o b l c ,  
" ( ' c l t a i n  

R e l i g i o r r s  r r r r c l  I r c i r r c a
l i o n a l  A t t i t u c l c s  o l  S e n i o r  [ { i l h  S r  I r r x r l  S t u r l c r r l s  i n
S c v c r r l h - t l a r  A t l v t r r t i s t  S t h o o l s  r l  l l t e  P a c i l i c
N o t t h u , e s l , "  l ) h . D  d i s s c r t a t i o r r ,  [ ] r r i r c r s i l r  o l
O t c s o n ,  1 9 7 | .

ASSISTIiIG STUDENTS
WITH DRUG ABUSE
PROBTEMS
Continued Irorrt puge .39
"Ncver g ivc thcrn occi ts ion to s i lv ,  'nL)

man c: l res lor  rnv s()u l . '  "1  
D

Wartdy  Her t ta r tde : .  i . s  I ) i r t ' c to r  o f  the  St t t -
de t l t  A .ss is tun t t  Progrur r t  u t  Wal lu  Wul lu
Co l lcge ,  Co l lega P luc t ,  Was l t i t tg to r t .  S l tc  i s  u
s ta te  ( 'e r l i l i ed  t ' l te ru i t t l  depat rd .nc \ ,  (oun-

se lo r  and reg is ta re t l  nur . \c ,  \ r , i t l t  u  dagrec  in
sot' iul yrtrk.

NOTES ANI )  REI :F ]RENCES

I  D.  C.  McBr idc ,  P .  B .  Mutc l r ,  R .  I - .  Duc l le r ' ,  A .  G.
Ju l ian ,  and \ { ' .  H .  Bcavcn,  "Ac lven l i s ts ,  

Drugs ,  and
a Chang ing  Church , "  A t l t  e r t t i s t  Rc l i c r r ;  66 :22
( i u n c  l ,  1 9 8 9 ) ,  p p .  1 2 . 1 . 1 .

r  As  uscd in  thc  c locuntcn t ,  thc  r ro rc l  r / r r rg
n leant  an \  rn ind-a l tc r ing  c l rcn t ica l ,  inc lud ing
a lcoho l .

r  E f lcn  G.  Whi te ,  D le  l l i r t i s r r t  o l  Hau l ing
(Mounta in  V icu ' ,  Ca l i f . :  Pac i f i c  Prcss  Pub l ish ing
Assn. ,  1969) ,  p .  172.
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t c s t  c o n s t r u c t i o n ,  s e l e c t i o n ,  a n d
i m p l e m c n t a t i o n ,  f o r  f a c u l t v  a n d
admin is t ra to r  t ime,  and fo r  des ign ing
and ( )p t '  ra t inF  t ( 'n lcd ia l  p r t - rg ran ts . "

Organizational Framework
F ina l l v ,  con tpc tcncv  tcs t ing  wou ld

n c c c l  s o m e  t v p c  o l '  o r g a n i z a t i o n a l
tranreu'ork in ordcr for thc svstem to
I t r n t l i , r n  p r ' ( ) p e r l \ .  I t  i s  d o u h r  l u l  t h a t
a n v  c l c n o n t i n : r t i o n a l  b o a r d  a t  i l
n a t i o n a l  l c v c l  c o u l d  c l i c t a t e  r v h a t
i isscssrncl l l  progr. lms \vould bc imple-
t l t ( 'n te ( l  l t l  L . \  L . r \  t ' o l l cg t '  o r  un i \ ' ( ' r s i t \ .

\ 4 i r n \  \ l t r l r ' s  n t : i l r d t l i ' o l  l  ( . q u i r ( ' I h a t
spcc i t i c  rcc lu i rcn tcn ts  bc  met ,  sL lch  i l s
ex i t  r ' \an l ina t ions  fo r  tcachcrs ,  A IDS
ccluc.rt ion pr '()gralns, or cl istr ict pol icv
s t i l t cnrcn ts  l cgard ing  rc l ig ion  w i th in
p t rb l i c  schoo ls .  A f tc r  rnand i t t ing  such
r -equcs ts ,  thc  s la tc  p rov idcs  ccono l t t i c
a s s l s t a n c c ,  t r a i n i r r g  s c t n i n a r s ,  a n c i
rn()clcl  pr()glams. This appro:rch is
s u c c c s s l u l  b c c a u s c  t h c  n e c c s s u r v
.  hung, . '  L  iu r  h ( '  l r (  (  o rnp l i sh( ' r l  r r  i l l ro r r l
rna . io r  inc ( )nvcn icncc  to  thc  ins t i tu t ion .
S o n ' r c t l ' r i n g  s i r r r i l a r  c o u l c l  b c  c l o n c
\ \ ' i th in  thc  c lenor t r ina t ion  in  l ' egarc l  to
n s s c s s m e n t  p r ( ) g | a n t s  l o r  c o l l c g c
s l  udcn l  s .

Thc  abovc  pro l ) lems and p lccond i -
t lo l rs  a l ' c  l lo t  insur - l loL ln tab lc  obs t i r -
c lcs  to  i r r rp lc rnenta t ion  o f  a  tcs t in t t
p l ' ( )g ran t .  Ho$cve r  c l i f  f  i cu l t  thc r  rnar ,
be  to  so lvc ,  thcv  s l tou l t l  l t ( ) t  bc  L lsed as
cxcL lscs  lo l  la i l r - r rc  lo  c leve lop  assess-
nlcl l t  prog|i l lDS.

t laking Assessment Work
Assunr ing  tha t  a l l  t l ' r c  p rcconc l i t ions

lo l  assessmcnt  a re  n tc t ,  thc rc  a rc  s t i l l
s o n r c  l L r n c l a m c n t a l  p r i n c i p l c s  t h a t
must  bc  lo l lo rvcc l .  Thcsc  rc la te  to  thc
acade in ic  pu t 'pose and ph i losophv o f
the  ins t i tu t i r )n ,  the  invo lvcn tcn t  o f ' thc
facu l tv  in  asscssrnent ,  anc l  the  bcnc f i t s
to bc gairred br str-rclents, facultr ' ,  ancl
t h c  i n s t i t u t i o n .

Asscssn-rernt ntLlst be cl irect lv t iecl t<r
t h c  g u i d i r r g  p u r l ) o s L ' o l  t h e  i n s r i t r r -
t ion . r ( r  Th is  requ i rcs  deve lop ing . i  wr i t -
ten  ph i losophv tha t  g ives  d i rcc t ion  to
the  dcve lopnten t  o f  acadcmics ,  s ta r tes
long- and short-tcrm goals, i ind out-
l ines  ins t ruc t iona l  methodo logr , .

Facu l tv  n tus t  no t  on lv  be l ievc  tha t
requ i r ing  competenc ics  i s  csscnt ia l ,
bu t  must  a lso  assume ownersh ip  and
respons ib i l i t v  fo r  the  program.r r  Th is
rcqu i rL 's  tha t  ther  pcrcc i \ ' c  asscssmcn l
as posit ive, not punit ivc. For cxarnplc,
assessment test ing should not be used

for teachc-r evaluations because i t
creates a negative reaction among
facultv, causes confl icts between fac-
u l t v  a n d  a d m i n i s t r a t i o n ,  a n d  i n -
creases the probabil i tv that teachers
wi l l  teach t t r  thc  res t .  Us ins  the  tes ts
fo r  teacher  cva lua t ions  mi r  a lso  bc
i l lega l  in  man\ '  loca l i t i cs .

A successful assessment program
c f f e c t i v e l r ,  r e d i r c c t s  f a c u l t v  a n d
admin is t ra t i vc  cncrg \  lo rvard  teach-
ing ar"rd learning. As a result,  thcv vierv
cf ' fect ivc teaching as a priori tv, giving
rnore  a t tcn t ion  to  ana lvz ins  the  cur -
l i t  u lum,  ( ' xan l in ing  cours ( .  goa ls  and
ob.ject ivcs, anci rcorgi lnizing teaching
ass lgnmcnts .

S tudcnts ,  as  rvc l l  as  facu l tv ,  must
perccivc bcncfi ts to bc gaincd frorn
asscss l ren t . r :  Thc  rcsu l ts  corn ins  in
l r o n t  t  o l l e g c s  l h l r t  h a r  r ,  u t i l i z r . d  s u t ' h
programs ind ica tc  tha t  thc i r  s tudcnts
arc indccd lc;rrning ntore. Northcast
M i s s o u r i  C o l l c g e  s t L r d e n t s  s h o r v e d
i tnpr t ' ss iv r '  i r r rp rovr . rn t .n ls  in  ma lh t ' -
rna t ics  tcs t  scorcs  a f te r  thc  schoo l  rcc -
ogn izcd  c lc f  i c icncv  in  thc  a rca  and
incorporartecl mathernatics i tcross thc
teach ing  cur r i cu lum.

Scr. e ral Florida col lcgcs re ported
increascs  in  s tudent  rcad ing  pcr f ( ) r -
n rance a t te  r  thcv  in tp le  mcntcd  an
a s s c s s l n c n t  p r o g r i l m .  S r _ r c h  | c s u l t s
suggcsl that thc lcarrning proccss i tsclf
n rav  bc  cnhanccd th rough asscssment .
l n t L ' r  l i ( ' \ \ ' s  \ \ i t h  s l r r t l t ' n t s  t h c r c  i n c l i -
ca tcc l  g rowth  in  indcpcndcnt  inqu i rv
anc l  g rca tc r -  in tc rcs t  in  l carn ing ,  rvh ich
was zrscribccl to thc spccial charactcr
o i  thc  schoo l ' s  con tpc tcncv  l l sscss-
m c n t - b a s e d  c u r r i c u l u m . r r  S u c h  e v i -
c le  ncc  ind ica tcs  tha t  asscssmcnt  cou lc i
p ron lo lc  bc t tc r  academic  s tander rds ,
c r -ca tc  an  advantagc  in  ob ta in ing  job
pr()spccts, proviclc bcttcr opportuni-
t ies  fo r  s tudcnts  to  cn tc l -  more  sc lcc -
t ivc gracluatc pr()gl ' i lms, as rve l l  as
i l rc r -casc  thc i r  accornp l i shn ten t  and
sc l l -e  s tce  l t  l .

Conclusion
Sincc  bc t te l  t cs t  resu l ts  secm to

br-r i ld conf idencc in facultr, ' ,  enhancc
l r r ' r  u i t n l ( ' n t  c l f o r  l s ,  l t n d  a l t t a ( ' t  b L . t t e r
s tudents ,  succcss fu l  asscssment  p ro-
g l . a m s  h a v e  i n r ' r ' c a s . ' d  t h e  r ( , s p c c t
shown to  ins t i tu t ions  bv  the i r  cc ln -
s t  i l u r ' n t  r ' .

Bcc:rusc of issucs of accountabi l i t t , ,
cos t ,  and qua l i t r ' ,  the  demand fo r
zrssessmcnt u' i l l  not quicklv fade. The
d i f fe  r t 'n t  t '  bc tu  ccn  i i  f i r s r - ra te  and a
th i rd - ra te  cducat ion  is  rea l  and has
l i felong effccts.r{ Thcrcfore, i t  is essen-
t ia l  tha t  each ins t i tu t ion  pursue the
chant lus  i t sc l f .  ra thcr  than rva i t  fo r
such programs to be imposed bv out-
sroe agencles.

I n c o r p o l a t  i n u  a s s c s s m e n t  i n t o
d e n o m i n a t i o n a l  h i g h e t '  e d u c a t i o n



could prove extremelv beneficial. If
done proper l r ,  i t  could increase the
competencv of the svstem, of individ-
ual institutions, of academic depart-
mcnls,  and of  inst ructors and 

'  
s t  u-

dents. Since there are a number of
Iegitimate wa,vs to implement such a
program, assessment would probabll '
not prove excessivelv complex.

The  poss ib i l i t i es  f o r  success  a re
high;  the r isks are re lat ive lv  lor , r ' .
Thl r t ' f  t - ' rc  i t  would bc worthwhi le  for
A d v e n t i s t  c o l l e g e s  t o  i m p l e m e n t
assessment programs for their stu-
dents

Dr. Dale Johnson v,a.s Clruirman ol t lrc
Department ol Education and Psycholog,-
a t  Wal la  Wal la  Co l lege,  Co l lege P lace ,
Washingtctn, v,hett he y'rote this ttrt icle. He

is  cur ren t lv  Super in lendent  o f  Edut :u t io t t

lo r  the  Wa-sh ing ton  Conferen t 'e  o l  SDA,

Bothell, Washington.

REFERENCES

I  Wi l l ianr  W.  Turnbu l l ,  
"Arc  ' l ' hev  

Lcarn ing
A n v t h i n g  i n  C o l l c g c ? "  C l t u n g t  ( N o v c r n b c r ' -
Deccnrbcr  198.5) ,  p .  23 .

r  K .  Pat r i c ia  Cr t>ss ,  
"Mak ing  

Studcnts  Succcss-
fu l :  Thc  Sea lch  l i r r  So lu t ions  Cont inues , "  ( ' / la r rge

(Novcmbcr -Dccembcr  |  9 l l5 ) ,  p .  .18 .
l  James S ledd,  

"A  
Bas ic  Inconrpetcncc  in

De I  in ing  Bas ic  Compe te  n  c ics , "  E t rg l i s l t  J tn rnru l
(Novcrrbcr 1986), p. 26.

r  Char ics  .1 .  McCla i r r ,  
"Asscssn l fn t  

Pnrduccs
D e g r e c s  W i l h  I n t e g r i t \ ' , '  I t . d u c a t i o r t a l  R t c o r d
( W i n t c r  l 9 U 7 ) ,  p .  4 9 .

\  "Tes t ing  
Stuc l rn ts  Mar .  Ra ise  Lcga l  Issues  Io r

Rcformcrs , "  Ph i  I ) t l tu  Ka, r , lau  (Fcbruarv  1987) ,  p .
4 8 1  .

n  Jc r i  J .  Co ldman,  
"Po l i t i ca l  

and Lcga l  Issucs  in
M i n i r n u n r  C o m p e t c n c l  T c s t i n g , "  E d  u c ' u t  i o n u  I
I jo r r r r l  (Win le r  1984) ,  p .  207.

7  Mer le  S teven McClurg ,  "Are  
Compctcncr

Tcs t in€{  Programs Fa i r?  Lega l2"  Ph i  Dc l tu  Ka l tpu t t ,
59  (Fcbruar \ '  1978) ,  p .  .397.

3  Dona ld  Mar ion  Lerv is ,  
"Ccr t i f v ing  

[ runc t iona l
L i te racv :  Competencv  Proccss  and Equa l  Educa-
t ionaf  f )ppor tun i t t , "  Jo t rn tu l  o l  [ .a t  und Edutu ,
1 i0 ,  (Apr i l  1979) ,  p .  l -59 .

"  G o l d m a n ,  p . 2 1 0 .
I o  M c C l : r i n ,  p . 5 1 .
I '  lb id .
r r  Mvron B lcc  and John N ickens ,  

" l s  
S ta tc rv idc

Ex i t  Tcs t ing  lo r  Comrnun i lv  Co l lcgc  Studcnts  a
Sound Idea?"  ( 'o r tu r t tu t i t t ' ,  T tch t t i cu l ,  a tu l  lunk t r
Co l laga Jo t t rnu l  (Octobcr 'Novcmbcr  1985) ,  p .  52 .

r r  P e  t e  r  l l r v c l l ,  
" A s s c s s m c n t ,  

W h a t ' s  I t  A l l
About?"  ( - l tangr  (November 'Dcccmber  1985) ,  p .
.l_5.

r !  F rank  Nervm: rn ,  
"S ta tes  

Jo in  thc  Deba lc , "
I b i d ,  p .  7 .

tEGAt UPDATE
Continued from page 35

thc  na lu rc  o [  the  r ro rk .
8. Bcr'r ,are of sidel ining an enrplovee,

tha t  i s ,  remov ing  h im f rom h is  cur ren t
pos i t ion  and p lac ing  h im in  a  less
desirable iob in order to avoid termi-
nation. I f  the emplovee resigns from
the unrvanted posit ion, he or shc mav
charge thc organization rvith 

"con-

structi\re discharge," which mav open
the rvav to a legal action alleging
wrongful discharge.

9. Revierv your emplovce handbook.
Ask a labor attornev to examine the
handbook before it is distributed, and
to  rev ie r . , v ' anv  changes  tha t  a re
planned. Handbooks often cover the
following areas:

Probationary Periods
(or other appropriate terminology)
De f init ion
Length
Extensions

Grievance Procedures
Steos to bc fol lorvcd
Altcrnatives ( i f  anv)

Employee Access to Personnel File(s)
Statc lau
Timc franrcs

Progressive Levels of Discipline
Evaluzrt ions
Olfcnscs mcli t ing various lcvcl-.
Vcrbal rvarnings
Writtcn rvarnings
Probation
Tinre f ramcs

Termination
Proccclurcsr
Se tt lcrne nt
Rc'lc:r.sc .stzt t crncn t

Compensation / Benef it$ / Retirement
Philosophv
F, l t tp lov t ' t '  r ' n rp lo \  t .  l  p t r r t i t  ipa t io r t

Consislcncl and luirness arc thc kcv
words to remembcr rvhen clcsigning
an emplovcc- re la t ions  po l i c \ ' .  As  long
as thcsc c()ncepts arrc put into action,
anc l  l incs  o f  comrnun ica t ion  arc  keDt
o p ( ' n ,  t h e  l h r c a t  o l  w r o n g f u l d i s r l r a r g e
l i t i g a t i o n  m z r v  b e  s i g n i f i c a n t l r , '  r e -
duccd.s

Arvarcness ol potcntial r isks rclat ive
to  thc  top ics  covcred  in  th is  co lumn
and thc trvo prcvious columns-scxu.r l
harassnrcnt, scxual abuse, and wrong-
fu l  te rmina t ion- is  essent ia l  in  o rdcr
to rcducc possiblc l iabi l i tv. Preventivc
measurcs as wcl l  as guide l incs for
h a n d l i n g  a n  a c c u s a t i o n / c o m p l a i n t
must be in placc beloresuch situations
arisc in order to safcguard against
unjust and unlawful acts.

H o w e  v e r ,  i n  c o n s i d e r i n g  t h c s c
issues, each person, whethcr emplovt:e
or emplover, administrator or pol icv
makcr ,  must  keep in  mind  h is  respon-
sibi l i tv to conduct both personal busi-
ness, as $/e l l  as thc Lord's business, in
a Christ l ikc manncr. I f  this ool icv is
r c f l c c t c d  r h r o u g h  

" e v c r v  
a c t i o n ,

thought, and deed"6 i t  wi l l  offer the
greatest protection and the greatest
rewards.

l o r  the  Genera l  Cont 'e rence o l  SDA Risk
M a n a g e r n e n t  S e r l i c e . s ,  S i l t e r  S p r i n g ,
Maryland.
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rcason.

r  In  tho  Un i tcd  Sta tes ,  Bon: r  F ic le  Occupat ion : r l
Qua l i f i ca t ions  (B I iOO's )  a re  pcr r l r i t t cd  lb r  scx ,
re l ig ion ,  and na l ionn l  o r ig in  r rn t l c r '  I i t l e  V l l ,  Scc-
l ion  703(a) ,  C i i v i l  R igh ts  Ac t ,  196,1 .

r  Sec  Nor th  Anre  r i can  D iv is ion  Work ing  Po l ic r , .
'  R i . s k  M o t t u g c r r c u l  . l c r l i c r , . s  O t r i d t l i r t t : . s -

Wrong lu l  Tern t i t ru t io r t ,Scptcnrber  1987.
6 Eflcn G. \!{hitc, Patriarclt; tttd ltroplrcts

( M o u n t a i n  V i c t ,  (  a l i l . :  P r c i { i c  P r c s s  P u h l i s h i n g
A s s n . ,  l 9 l 3 ) ,  p . - 1 0 8 .
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o[ act ion betu'ccn Wushingtolr 's tr-oops i tncl
t h r '  B l i t i s h  1 1 l 1 r r  r 1 1  r  t t p i t ' t l  i t .

Friday, August 25
'fhis dal rvt '  hacl u convcntional histcl l ic

tt-rur- of cokrnial Phi lade lphia, inclucl ing
Indcpcndcr rcc  Ha l l ,  thc  I - ibo1r '  Bc l l  Pav i l -
ion, Car-pcrrtcr ' 's f lal l ,  and C'hrist 's Chrrrch.
A l l  in  a l l , : r  r lL r i t c  in lo r r la t i vc  a r rc l  cxc i t ing
rvcck.

Schoo l  ac ln r in is t ra to rs  shou ld  bc
a w a r e  t h a t  F l c c d o r n s  F o u n d a t i o r - r
p rcscn ts  p rograms in  thc  schoo l  s r ,s -
tcm th rought . r r - r t  the  Un i tcd  Sta tcs .
Through co( )pc la t io r r  rv i th  thc  Anrcr i -
can  Lcg ion ,  th is  lo r rnc l : r t ion  sponsors
manY cxccl lent programs, seni lnalrs,
and workshops.

Tl 'rc Amcr-ican Lcgi()n of Clal i forni:r
scn t  rnorc  than 40  lcachcrs  to  thc  Dc la -
warc  Va l lcv  Workshoo.  Thc  St .  He l -
ena Post  na id  fo r  n rv  books  and thc
$500 tuit i i rn chargc. Frccclorns Foun-
dat ion  a lso  has  i l  na t iona l  awards  pro-
granr  opcn lo r  app l i can ts  in  bo th  cdu-
ca l ion  i rnd  e  i t i z t 'nsh ip  r 'a tcgor ics .

Topics for 1990 pr()grams include
"Thc  

Amer ican Revo lu t ion"  (Bos ton  to
Philadelphia; Charlottc, Nt-rrth Caro-
l ina t<-r Phi ladclphia; and Philadelphia/
Dclaware Vallcr ' ;  "Thc Civi l  Wav" (the
e a s t e r n  c a m p a i g n s ) ;  a r n d  

" H i s p a n i c

Amcrican Hcritage 
" 

(thc Cali fornia
missions). Five one-rvcck rvorkshops
wil l  bc hcld bctu,cen June 24 and
August 24.

F o r  m o r e  i n f o r m a t i o n ,  w r i t e  t o
Frecdoms Foundation at Val lev Forge,
Vallev Forge, PA 1948 l .  tr

Dr. N. Gordon Thonrus is Prof essor ot' His-
tory attd Chairnun of tlte Histort' Depart-
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California
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